
 

 

An invitation to apply for the position of 

SUPERINTENDENT OF SCHOOLS 

 

Who We Are 
 
The Academy of Accelerated Learning 

(AAL) was established in 1998 to provide 

academic programs and enrichment activities 

for youth from underserved areas of greater 

Houston. AAL is a non-profit 501(c)3 

organization which receives its funds 

primarily from State and Federal agencies. 

 

Our Mission                                        

To develop an accelerated learning environment that 

clearly charts a path for empowerment for primarily 

at-risk students to become tomorrow's problem 

solvers, thinkers, and leaders through participation in 

a wide variety of educational experiences appropriate 

to their age, interests, and needs.  Our school staff will 

be encouraged to be innovative and will be given 

vehicles to plan, develop, and implement programs 

and activities that foster responsibility, academic 

achievement and lifelong learning in a safe and 

nurturing environment.  To provide innovative and 

accelerated classroom training in Remedial Basic 

Skills, Life Skills, and academic programs for Pre-

K to 8th grade.  
 

 

 

 

BOARD OF DIRECTORS 

Mr. Percy Creuzot 
President 

Mr. James Douglas  
Vice President  

Mr. Isaac Ledesma 
Secretary  

Dr. Veda Brown  

Mr. Tommy Brooks 

 

______________________________ 

 

Our Vision  

is to provide families with 

the opportunity to choose 

a high-quality school so 

that all students achieve 

their full potential  

Academy of Accelerated Learning 
5300 N. Braeswood  Ste 8  Houston, Texas 77096 



Job Description 

The Superintendent for Academy of Accelerated 
Learning Charter School is charged with creating 
and maintaining various school campuses that are 
inter-dependent and aligned with Academy of 
Accelerated Learning mission and vision. The 
Superintendent oversees a team focused on support 
and supervision of principals and the development 
of school level systems for instruction and student 
support. The systems allow the three campuses 
comprising Academy of Accelerated Learning – to 
engage in meaningful and difficult conversations 
about governance, pedagogy, and the necessary 
infrastructure for exceptional learning and 
accountability for student development. The 
Superintendent is a non-voting, ex officio member 
of the Charter Schools’ Board of Trustees. In this 
capacity, the Superintendent is Academy of 
Accelerated Learning’ formal representative to the 
Board and responsible for the fiscal and academic 
oversight of the schools. 

ESSENTIAL JOB FUNCTIONS: 

1. Manage formal responsibilities of 
superintendent as defined by the Texas 
Education Agency, Texas Government Code, 
Texas Administrative Code as well as school 
policies and procedures 

2. Represent AAL staff during meetings of the 
Charter Board 

3. Develop and implement coherent and 
effective resources, structures and routines 
for AAL Board meetings 

Completed application 

packets are comprised of 

the following: 

 

➢ Cover letter outlining 

qualifications for 

position and interest in 

this specific position 

➢ Copy of updated, 

complete resume 

including a chronology 

of work history and 

educational 

background 

➢ Preferred email 

address and phone 

contact 

➢ Maximum of 3 pages 

discussion candidate’s 

philosophies of 

leadership, 

instructional 

leadership, fiscal 

leadership and 

management 

➢ Copy of any relevant 

TEA certifications or 

evidence of eligibility 

➢ Three signed letters of 

reference from current 

or former employers 

and professional 

contacts (letters should 

be written within the 

12 months prior to 

submitting application) 

 



4. Develop relationships with board members 
to encourage active participation and 
address challenges that arise 

5. Lead ongoing development and 
implementation of teacher performance 

6. Support principals and their teams in 
accessing instructional and curriculum 
supports 

7. Support principals in developing and 
implementing effective school level systems 
for: Professional development; Curriculum 
adaption and implementation; Teacher 
collaboration and Teacher recruitment and 
retention 

8. Lead ongoing development and 
implementation of performance 
management system for principals and 
assistant principals 

9. Regularly observe and coach principals on 
their leadership 

10. Facilitate professional development 
opportunities for school leaders 

11. Support school leaders in accessing AAL 
supports and developing effective systems 
for: Supports for at risk students including 
those with disabilities and ELLs; Community 
engagement; Family engagement and 
Student recruitment and retention 

12. Monitor ongoing student performance in 
schools against key outcomes such as 
completion, attendance, credit 
accumulation, enrollment and persistence 

 

 

Application Submission 

and Review Process 

Applications will be received until 

the position is filled.  Once the 

position is filled, the position will 

be closed and no further 

applications will be considered. 

Applications MUST be submitted 

as ONE PDF file and emailed to 

agjohnson@aalinc.org. 

Applications will be reviewed 

upon receipt for determination 

that applicant meets the basic 

requirements.  If the application 

meets or exceeds these 

requirements, the application will 

be forwarded to the Board Hiring 

Committee. 

Any and all interviews will be 

scheduled, and conducted by the 

Board Hiring Committee. 

AAL expects to offer the 

successful candidate a three-year 

employment contract based on a 

compensation package 

commensurate with the new 

superintendent’s qualifications, 

credentials, and experience. 

All inquiries related to the open 

position should be directed to: 

Ms. Johnson at 

agjohnson@aalinc.org. 

 

 

Please no telephone inquiries. 

 

mailto:agjohnson@aalinc.org
mailto:agjohnson@aalinc.org


Secondary Job Functions: 

Manage day-to-day functions of the School Support Team 
Manage partnerships between schools and organizational partners 
Manage the relationships between AAL, the School Boards and key elected officials, 
civic leaders, and community members 
Collaborate with strategic allies for programmatic alignment and fund-raising  

Minimal Education and Experience: 

Masters Degree in Education, Business or related area 
Prior experience coaching or supervising school administrators 
Experience working in a charter school or similar academic institution 

Knowledge and Skills: 

Deep knowledge of Texas Education standards, specifically for charter schools, 
Texas Education Law and education curriculum 
 
Deep knowledge of finance, particularly charter school finance and facilities 
development 
 
Exceptional school reform change agent with ability to create and implement a 
shared vision for future success of students and staff in a rapidly changing 
educational environment 
 
Strong relationship building skills with schools and surrounding communities  
 
Strong leadership coach and communicator who can delegate and collaborate 
effectively while inspiring and gaining trust and confidence of others 
 
Embodies honesty, integrity and respectful and ethical behavior that fosters trust 
and a positive climate and culture 
 



Ability to effectively leverage technology and data to support positive change and 
impact within and across schools 
 
Effective problem solving, decision making and people skills including strong 
communications through active listening, speaking, and writing and for diverse 
audiences within the district and communities 
 
Proven experience in working with a Board of Trustees or Directors and effectively 
mediating divergent perspectives 
 
Ability to embrace challenges and opportunities in a rapidly growing organization 
 
Physical Requirements: 

Ability to travel to schools and to meet with community leaders across the city and 
perhaps state 

Disclaimer: 
The statements herein are intended to describe the general nature and level of 
work being performed by the employee in this position. These statements are not 
intended to be construed as an exhaustive list of all responsibilities, duties, and 
skills required of a person in this position. 

 

 

 

 

 

 

AAL is an Equal Opportunity Employer 


